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sgA cAReeR tRAck

New Markets 
Opening & Expanding
There is a growing need for ambitious leaders.  

AIL/NILICO is looking for MGAs and GAs wanting to 
pursue the SGA Career Track. If you are interested, 
speak to your SGA, then send an e-mail to:  
futuresga@ailife.com. 

totAl boNuses pAid out
This month AIL and NILICO paid a total of 
$1,448,195.30 in bonuses. For more information on the 
monthly bonuses,turn to pages 6 & 7. 

   Total: $1,448,695.30 

RequiRed ReteNtioN RAte
Effective Jan. 1, 2009, to be eligible for bonuses and 
be featured in Spotlight, Producers must meet the 
required Retention or the minimum Net to Gross. Net 
to Gross varies based on bonus guidelines and is used 
only during the Producer’s first eight months. The rates 
listed below are for Spotlight recognition only.

 Retention: 68%

 Net to Gross: 78%

dAtes to RemembeR
Wednesday, January 28, 2009 
All business and PR credits must be at the Home Office 
to count for January production.

FiRst time  
15% boNus

pg. 06

2010 coNveNtioN 
quAliFicAtioNs
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look FoR me!

november founder’s club 
These outstanding Individual Producers and PR Representatives have met the Founder’s Club qualifications  
in the month of November. 

You ain’t so bad!
December 2008 marks a milestone here at AIL/NILICO 
as we surpassed $100 Million of sales for the first time 
in company history. We struggled the last three years to 
reach this number. It put up a good fight, but you fought 
back, and you fought hard. Now I look back at that 
number and say, “You ain’t so bad!” 

The age-old saying, “Where there’s a will, there’s a way,” 
may be corny, but it’s true. I know just how true it is 
because of you. We shifted our focus to $250 Million but 
knew we had to pass $100 Million first. Your will pushed 
you to give your full effort, to leave no stone unturned, 
and together we pushed past that obstacle.  
 
AIL/NILICO will end 2008 as a record year, and I 
thank each of you for your contribution to our team 
success. With your WILL 2 WIN, we’ll blow past this 
obstacle again in 2009, but by a much larger margin. 
We’ll hit an even higher number in 2010. I don’t know 
what the numbers will be; your will determines that. 
What I do know is by 2014, $250 Million will be the 
milestone we are celebrating.

Opportunity Unlimited is not just something we say here 
at AIL/NILICO–it’s who we are. The economy is at one 
of the worst points in American history, yet our agency 

force is experiencing unbelievable opportunity. It is with 
this opportunity that we are able to provide benefits that 
are truly needed by the individuals we serve. As a record 
number of companies are being forced to close, AIL/
NILICO is consistently hitting unbelievable sales and 
recruiting records. Even more exciting is the fact that we 
are moving at full speed with no end in sight. 

Let 2009 be the year you realize what Opportunity 
Unlimited truly means. Act on it. Take advantage of 
what you are given, and create the rest. Just as I increased 
our goal to $250 Million, increase your production goals, 
and keep the momentum going. Will yourself to reach 
those goals, and together we will celebrate another record 
year in 2009.

Roger Smith
President & CEO 
American Income Life & National Income Life

December was our month as we exceeded the elusive 
$100M. Stay tuned for year-end totals!

$100 Million
FiRST YEAR EVER

Richard 
Carter
Altig-Orlovic
1st Qualification
$59,858 Net ALP
88.7% RET

Brock 
Lampee
Altig-Orlovic
1st Qualification
$67,001 Net ALP
92.2% RET

Elvis 
O’Banor
Eric Giglione
1st Qualification
$72,012 Net ALP
84.8% RET

Lily 
Tchen
Cohen-Cohen
6th Qualification
$76,695 Net ALP
81.8% RET

Robin 
Andrade
HO MA
6th Qualification
14,266 Cards



News, Too!

coNARd AGENcY 2008  
iNAuGuRAl cRuiSE

SGA Tyrone Conard challenged his agents to 
increase their production by holding a cruise 
contest earlier this year. The cruise qualifications 
were based on 2009 Convention qualifications; 
therefore, qualifying agents would also be in line 
to go to Beverly Hills.

 

The cruise was a great experience for me because 
it allowed me to communicate with my team 
outside of the every day work environment. It 
brought me closer to my team and also to my 
SGA. This contest also helped put us on track 
towards reaching the goal of attending the 
Beverly Hills Convention.

– Ricardo Subero, MGA

I really enjoyed the cruise! The contest  helped 
put me in the position to qualify for  
Convention. I also enjoyed the time to bond  
with my colleagues.

– Renee Anderson, GA 

REiNSTATEMENTS FoR pRoFiTAbiliTY
By Richard Meshulam 
Director of Quality Business

My wife always tells me to stay between the 
lines while driving. Just like we learned to stay 
between the lines when using crayons in our 
coloring books, the road to $250M presents a 
need to stay between the lines as well. Several 
ways to increase your long-term profitability 
with AIL/NILICO is to reinstate and reopen 
policies. In November 2008, the agencies 
collectively reinstated 1,587 policies. For each 
$1,000 ALP reinstated, agents added $50 in 
sub-year renewals to their accounts in addition 
to the $250 in reinstatement bonuses paid. For 
example, an agent reinstated a total of $8,842.08 
ALP in sub-year business that qualified for the 
reinstatement bonus. This is in addition to his 
own policyholders he reinstated. For his efforts, 
he was paid $2,160.52 in reinstatement bonuses 
for the month of November and added $432.11 
to the renewals in his account.

The AIL/NILICO dream is based not only on initial 
production, but also on the vested renewals the 
company has put into place. We receive pre-paid 
advances for our weekly efforts in the field with 
a portion going to the back end in the form of 
renewals. The quickest way to clear out the pre-
paid advances and start receiving renewals is to:

1.  Service the policyholders that you sell.
2.  Reinstate both policies you have written and  
 policies that have lapsed in your agency.

Make service work a part of your daily routine. 
While out in the field, whether you are  
between appointments, you have a no-show, 
a reschedule, or are cut short, utilize forty-day 
notices, unable-to-draft notices, and returned  

item notices as additional opportunities to 
visit homes. When booking your week, review 
any lost items from your previous week’s 
advance reports. Contact these potentially lost 
policyholders to see what we can do to assist 
them in keeping their valuable coverage.

EFcA pRoGRESS

The efforts of AIL/NILICO’s Sales and PR field 
forces have helped to obtain over 10,000  
cards, bringing the national total to over  
800,000 signatures.

lAboR lETTER SubScRipTioN

The recent elections in the U.S. and Canada 
served as great examples of the changes that are 
underway and the many changes that we can 
expect to occur in the near future. It is important 
to stay informed about current Labor events so 
that we are better positioned to strengthen and 
enrich the lives of working families.

Stay up-to-date about current Labor events 
by registering to receive the AIL/NILICO 
Labor Letter and Agenda and the Canadian 
Labour Letter. Newsletters are sent through 
email, and you can also request to receive 
a printed version through the U.S. mail.  
Register at www.ailnews.com to begin receiving 
this valuable source of Labor information.

AlTEREd TG-13s

With the daily influx of TGs and cards, Home 
Office is seeing an increased number of TG-13s 
with words scratched out or altered. Please 
remember that a TG-13 is a legal document, an 
application for coverage, and any changes to  
the form must be initialed by the officer signing 
the TG-13. The officer’s initials are confirmation 
that he or she has seen and approved the 
changes. If the change as not been initialed, this 
creates a delay in processing the TG in Home 
Office as we must contact the PR Rep to obtain 
the approval in writing.

looK FoR THE ASTERiSK
The asterisks, shown throughout the magazine, 
indicate that place will be a year-to-date award 
winner. The Producers, who will be recognized at 
the 2009 Awards Presentation, are: the top SGA from 
each category based on the percentage of Net ALP 
objective, the top two PR Managers, the top two PR 
Representatives from each category, the top two 
RGAs, the top five MGAs, the top five GAs, the top SA, 
and the top ten Individual Producers. You can view 
the 2009 Convention Qualifications online at ailife.
com or nilife.com. Check your production! If there is an 
asterisk by your position, you could be on your way to the 
Beverly Hilton, home of the Golden Globe Awards! The 
convention will be held May 14-17, 2009.
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$100 Million
FiRST YEAR EVER

$8,495,000 November Net ALP – the 10th straight month over 8M 

10th Record Month this year resulting in 17% Growth YTD 

430 Codes – best November in company history,  
19% increase over 2007 

Coded over 5,000 Agents YTD  
for the first time in company history 

468 TGs signed – the most TGs ever signed  
in a single month 

95,713 Leads – the best November  
in company history

For the first time ever, the Simon Arias Agency surpassed  
$100,000 ALP in a week during the second week of December.  
Simon was named SGA in March 2008 and has quickly risen  

to become one of the finest leaders here at AIL/NILICO.

The competitive environment stems from Simon.  He is one of the most 
competitive individuals I have ever met. Simon never takes second place as 
an option.  And even in first place, he takes his long-term goals and views 
and tries to improve his agency, always.  Competition has taken this agency 
to a new level because our agents have a will to win, and we will not take 
losing as an option.

–Justin Adams, Agent

Our agents do so well because we believe in our leadership and each other. 
We all have the same common goals to be successful. No matter what 
success means to each individual, everyone in our agency believes we can 
better our lives and better our families’ lives by working here.  Because of this 
belief in leadership, we are willing to listen and implement what we are told 
to do in the field and how to handle situations. As managers, this is instilled 
in us from the very beginning. Simon always tells us that everything rises and 
falls on leadership. If your team isn’t performing the way they should, then  
it is up to the leaders to correct the problem, and it is up to the leaders to 
take responsibility.

–William Ray, MGA

If Simon was not a 25-year-old SGA who made it from the bottom to the top 
in 3 years and brings that “young” fire everyday, then we would not be where 
we are today.  He pushes everybody to be great and shows everyone the 
“Why can’t I?” attitude.     

–Norman Candelore, MGA

We have one of the best leaders in this company in Simon.  He 
has the ability to paint the “big picture” that motivates others in a 
way that sets this place on fire.  One way we keep the “fire” going 
is through competition.  We have developed an atmosphere of 
a winning mindset, and we hate to lose. That is what keeps us 
motivated; we love to compete.  Compete to complete.     

–Jeffrey Thiel, RGA

Another champion, another milestone! We salute 
Joey Kennedy from the Altig-Orlovic Agency who 
qualified in November 2008 with $1,008,390 Net 
ALP. Joey will receive a bonus of $5,000 and will be 
presented with the Million Dollar Club Award on 
stage in Beverly Hills.



BONUS

Total: $1,404,012.40

totAl ReiNstAtemeNt boNus pAid:  $32,895.92 

103 producers Qualified

Reinstatement bonus*
quAliFieR sgA AmouNt
David Jackson Tom Williams $2,160.52 
Lance Martin Surace-Smith  1,581.01 
Ronald Rivera Cohen-Cohen  1,202.50 
Christopher Stephens Jatoft-Foti  1,174.60 
Sami Mogannam Jatoft-Foti  890.51 
Carlo Bonifazi Bob Olson  868.53 
David Ackerman Eric Giglione  827.98 
Maryna Danielian Steve Greer  807.93 
Jason Beyer Eric Giglione  793.14 
Debra Bell Bob Olson  777.30 

totAl wgb boNus pAid:  $820,713.85 

 1,752 producers Qualified

WGb bonus*
quAliFieR sgA AmouNt
Ernesto Magat Jatoft-Foti $4,864.88 
Roghie Hassanloo Josh Chalom  4,657.57 
Steven Stensrud Altig-Orlovic  4,632.78 
Lily Tchen Cohen-Cohen  4,539.55 
Theresa Bellajaro Altig-Orlovic  4,211.52 
Freida Yakubov Tom Williams  4,052.94 
Max Quasem Cohen-Cohen  3,688.18 
Ben Halali Jatoft-Foti  3,104.46 
Elvis O'Banor Eric Giglione  3,003.94 
Bianca Zaragoza Steve Hartman  2,869.01 

leadership bonus*
quAliFieR sgA AmouNt
Ben Halali Jatoft-Foti $18,433.64 
Harjeet Rana Imran Satti  11,835.71 
Patrick Bendure Surace-Smith  11,192.13 
Samuel Cohen Fred Hadayia  10,651.02 
Brett Gryska Oldham-Bianchi  9,110.09 
Earnest Powers Simon Arias  8,976.49 
Sarai Castanon Jatoft-Foti  8,421.47 
Cheryl Foti Jatoft-Foti  7,623.76 
Wayne Fader Marc Rosen  6,922.15 
Alberto Alcala Marc Rosen  6,839.73 

totAl leAdeRship boNus pAid:  $499,169.65 

540 Managers Qualified
totAl pR boNus pAid:    $51,232.98 

93 pR Reps Qualified

pR bonus*
quAliFieR sgA AmouNt
Al Wall Josh Chalom $4,606.77 
Scott Alexander HO DC  4,458.00 
Mario Soljan Steve Friedlander  3,490.00 
Robin Andrade HO MA  2,633.82 
Ashley Desjardins Matt Wolfanger  2,283.00 
Mark Gagliardi Jatoft-Foti  2,157.50 
Nadine Boudreault HO SK  2,131.50 
Darrell Dorey Imran Satti  1,983.50 
Marilyn Kohlhase Steve Friedlander  1,828.00 
Kenneth Altizer HO WV  1,602.50 
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Contest

bobby Gujral 2 $2,086.50 
John Szoka 3  1,630.83 
Earnest powers 4  1,389.20 
brett Gryska 5  1,376.79 
Ryan Hall 3  1,281.04 
david Melcher 3  1,241.19 
Kathryn chaisson 5  1,235.10 
Wayne Fader 2  1,154.69 
dustin dunbar 1  1,092.80 
cheryl Foti 3  1,067.87 
Rodney Ward 3  1,066.42 
Adam Kiss 3  1,063.29 
Manuel Gogolin 2  1,043.25 
Mark beckford 2  964.07 
Jermaine Gunter 2  948.90 
ben Halali 4  854.70 
phillip Humbel 1  813.49 
Robert J dunn 2  787.76 
Harjeet Rana 4  775.16 
Steven King 2  749.08 
Samantha chui 2  740.99 
Rachel Arenas 1  718.75 
Ryan Vopat 1  714.52 
daniel phares 2  699.28 
desi dimitrova 3  698.34 
lorenzo lameko 3  676.94 
daven Hermosura 2  650.41 
Samuel laSala 2  645.75 
William Ray 2  634.51 
Andrew Stinnett 2  609.67 
Noel Ables 1  608.91 
david Walton 3  605.58 
Erik Graham 3  599.59 
Mitch duplantis 2  562.50 
Kenneth Greer 1  551.98 
beth Snow 2  550.17 
dorian oldham 2  531.84 
Marlin McKinney 2  527.67 
Ryan bisanz 2  524.41 
Alex Gonzales 1  517.33 
david Hausman 1  513.19 
Mark Ziemianski 3  512.18 
philip prata 2  496.92 
Kyriacos davis 1  485.55 
Mercedes Ayala 2  471.24 
david iriye 2  468.87 
loralee Vasquez 3  462.64 

Michael van delft 1  $452.45 
Edwin cuebas 3  440.53 
Francisco perez 1  437.56 
George Noujaim 1  435.28 
Mathew Maccannell 1  420.16 
donny bowen 3  417.77 
byron paz 2  414.21 
Samuel cohen 1  414.16 
patrick bendure 1  412.90 
Matthew Melhorn 1  403.83 
Yvonne Zarathustra 2  397.23 
pamela ladd 2  394.03 
Roger Melton 2  385.40 
patrick Stenglein 2  385.37 
Sharon brenner 1  383.93 
Michael Sheets 2  383.38 
laura Fisher 1  375.48 
Taina lameko 2  373.11 
Michael Zorn 1  372.36 
John collins 2  370.38 
david Wang 1  364.87 
Timothy Watson 1  357.26 
Sidney Hodgskiss 1  353.43 
Jose Harb 3  317.26 
Timothy Matteson 2  312.95 
Marcus Howard 1  308.32 
Robert Kanaan 2  304.28 
Nicholas Zangardi 1  302.63 
Alberto Alcala 1  302.45 
Anca Susan 3  299.80 
Stephen Jubrey 2  294.64 
William buckenmeyer 1  288.45 
Travis Norman 1  287.75 
Steven Foti 1  285.71 
Tina Grzeca 2  277.13 
Natalie linker 1  276.60 
Johnathon bunch 1  275.99 
brandon Zangaro 2  272.26 
christian Vasquez 1  267.67 
Raymond Risucci 2  265.92 
cody Novak 2  262.21 
Jarred Sykes 1  261.95 
Alan Weissen 1  256.60 
bonnie Williams 2  249.78 
James Vatert 1  248.98 
Ryan Trimble 1  243.45 
Jayson Medema 2  237.58 

Andrew brinkmeyer 1  $236.69 
Thomas Reagan 1  235.44 
James Allen 1  234.01 
Tiffany Roland 1  233.07 
Michael delahunty 1  232.94 
Mina Afu 1  226.77 
lee van delft 1  226.23 
Julianna Jones 1  222.28 
Matt Flores 1  221.20 
Marino baca 2  219.87 
Zeve Katz 1  219.79 
levar Morgan 1  218.78 
Gevorg Yanukyan 1  216.30 
Mike Argersinger 2  213.00 
Shaelagh legus 1  207.96 
cynthia Romero 2  207.65 
Samuel Florent 1  207.08 
Justin Wilson 1  206.45 
James ching 1  205.96 
Mark bleier 1  200.41 
Francisco Zarathustra 2  198.62 
doreen Ryan-Foti 1  198.41 
Theresa Sanfilippo 2  197.02 
Thomas craig 1  188.17 
Adaoma okereke 1  187.74 
Jeffery Thiel 1  185.43 
Thomas Vena 1  182.44 
lynn Jones 1  181.58 
dawn McElwain 1  181.20 
corey carbon 1  179.40 
Robert Slocum 1  179.02 
Rufat djangirov 2  174.10 
Majesta davis 1  173.82 
Scott Hanna 1  173.56 
Michael laramie 1  173.17 
Ramin Maghsoud 1  173.17 
Seth Raymond 1  171.68 
Adam Trubacz 1  170.55 
david Goodman 1  170.43 
Anthony Theriault 1  170.43 
Kirk Alexander 1  166.24 
Jordan crumb 1  165.83 
Jason laFayette 1  156.94 
christopher Keller 1  156.43 
Amanda deal 1  156.25 
Harold Miner 1  155.64 
Edward Rangel 1  154.16 

Jason Mayer 1  $152.60 
david Aronovich 1  151.32 
Erickson bencosme 1  151.23 
craig beck 1  150.53 
Matthew parker 1  150.53 
bruce crowell 1  145.67 
Ryan Neel 1  141.74 
Steve Surace 1  141.74 
blake Higuchi 1  139.44 
George lahamedjian 1  138.88 
charles Mickens 1  138.83 
Jose lomeli 1  138.30 
Elizabeth cazares 1  137.65 
Hovhannes Ter-Martirosian 1  137.53 
Todd o’Neill 1  135.27 
Jackie Alston 1  135.00 
luciana Mosca 1  133.84 
Jay Meyer 1  133.34 
Timothy clark 1  133.19 
cathy Thompson 1  132.00 
Regenia Mapson 1  131.23 
Maryna danielian 1  129.43 
clifton Horton 2  127.86 
perry Taylor 1  127.22 
cara deFiore 1  126.88 
Shaun Mcdonald 1  126.85 
Aubrey Sarreal 1  126.60 
Gail Arundale 1  122.70 
Joseph Flynn 1  117.60 
demetrius Franklin 1  117.01 
Richard barbour 1  116.49 
derek Wiens 1  113.94 
brandon Teter 2  113.75 
Almir Toska 1  113.11 
Michael Ellis 1  112.87 
Michael Mcintosh 1  112.05 
Sheku Sheriff 1  111.14 
Sarai castanon 1  110.10 
Alexander Seropian 1  108.15 
Albert lau 1  107.84 
Kellen cuttance 1  106.11 
Ryan lebaron 1  106.04 
Gregory Engrav 1  101.47 
Steve Jirschele 1  100.21 
 
 
 

Alberto Alcala
Marc Rosen Agency

 $5,685.76 
Bonus Count* 19

Earnest powers  
Simon Arias Agency

 $5,418.54 
Bonus Count* 16

ben Halali  
Jatoft-Foti Agency

Wayne Fader 
Marc Rosen Agency

 $8,202.65  
Bonus Count* 13

brett Gryska  
oldham-bianchi Agency

 $4,752.36
Bonus Count* 15 

Manager  bonus count* bonus Amount Manager bonus count* bonus Amount Manager  bonus count* bonus Amount Manager  bonus count* bonus Amount

Top YTd
Winners

November
Winners

 $4,920.91 
Bonus Count* 15

 bonus count* is the total number of Agents 
under the indicated Manager who have reached 

the 15% bonus level for the first time.

YTD Contest Total Payout:  

$368,112.19

Congratulations to all of the winning managers for November!  
Your leadership and drive strengthen your team to reach new heights, and  

AIL/NILICO commends your WILL 2 WIN. Your commitment to guiding your  
team to excellence creates Opportunity Unlimited for those you lead.
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Trust in the  
Power of Pursuit

You’ve dreamed many dreams that were yours for the taking. 
In fact, almost all of them were well within your reach. Even 
now, most of what you dream can be yours.

The simple secret is in the seeking. Pursuit! Dreams begin to 
crystallize into reality when they are pursued.

The world behaves differently when you actually take action 
to go after what you want. What you wish “could be” starts 
becoming. The dream moves in your direction and begins to 
come to you, even as you first begin to reach for it.

Consider this–the dreams you have realized in life are those 
which you actively sought. That which you have achieved is 
what you decided to go for in one way or another. You can 
“think positively” all day long and all year, but positive action 
is what counts.

Wishing, longing, wanting, desiring–these are not the same 
as pursuing a dream. These are mental states, and they can 
very well play an important role in the process of becoming 
a better you, but they are essentially passive. Pursuit, on the 
other hand, is active. Reaching for your dream is behaving and 
moving; it is action that shortens the distance between you 
and your goal.

As you move into the New Year, a new beginning if you 
will, REVISIT your dreams! At a time when most people 
in our great country are hoping to be just status-quo, we are 
associated with a company that is experiencing tremendous 
growth. We can still dream. Most importantly, we can 
PURSUE our dreams.

Pursuit is what makes the difference. Reaching for what 
you want increases the odds, immediately and drastically, 
of getting it. “What you want” becomes part of a dynamic 
exchange, with the world and you working together, when you 
act and extend yourself toward your dream.

You can’t change your life for the better by being passive. You 
must move on your dreams. You must leave the cover of safety. 
You must place your trust in action.

Always remember: 
For everyone who asks receives, and the one who seeks f inds, and to 
the one who knocks, it will be opened.  Matthew 7:8  

I wish you and your families a blessed and prosperous 2009.
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Rob Falvo 
Senior Vice President of  
Field Operations

RON NEWLIN
DIRECTOR OF COLLEGE RECRUITING
“I have been a recruiter for over fourteen years 
now. In my last position, I was the Sr. National 
Recruiter for Palm Harbor Homes for a little over 
eight years. During my time there, I was hired as 
a recruiter and worked my way up to become the 
National Recruiter and training manager for other 

recruiters. Previous to that, I was a manager for Manpower, Inc for 
five years. I thought I was going to become a HR Manager when I 
started my career but quickly found out my passion is for helping 
people find jobs. The minute I walked into AIL/NILICO, I could tell it 
was the place for me. The energy was high and very positive. I look 
forward to helping AIL/NILICO take recruiting to an even higher 
level in 2009 and beyond!”

BO GENTILE
REGIONAL DIRECTOR OF SALES
Bo Gentile returns to the Home Office staff and 
will serve as a Regional Director of Sales. Bo 
has spent the last 13 months as the Director of 
Recruiting for the Altig Agencies. Previously, he 
was the Vice President of Recruiting for AIL and Vice 
President of Recruiting for Torchmark Corporation. 

“The opportunity to work with the SGA Body and Home Office staff 
again is as exciting as it gets for me.  I look forward to being a part of 
this great team for years to come.   Thanks for welcoming me back 
with open arms.”

Greg Sinner is the Agency Director of the Month for November. His 
team had 42% growth over November of 2007, with an amazing 
63% growth YTD!

Greg is someone whose career path is pointed straight up. He is a 
no-nonsense, results-oriented leader with unbelievable potential.

New Directors

New SGAs

LaTonya Tucker – St. Louis, Missouri   01.01.09
After seven years with AIL, I say to Roger, Scott, Rob, Bruce Murray, Bob Olson, and every Agent before and 
behind me, “You ain’t seen nothing yet.”

I often say that if you are good to your Agents, they will be good to you! I thank God often for this wonderful 
opportunity that gives me a chance to mentor others and help change their lifestyle while getting rich in the 
process. My plan for success when I move to St. Louis is simple: keep God first, and just continue doing what 
it took to be put in the bullpen in the first place, and that is to recruit, train, and maintain my agency with a 
good attitude. I have a wonderful game plan and feel blessed to be able to take my right-hand girl with me, 
which is an MGA and who happens to be my sister. Tasha Tucker-Cato has been with the company almost  
six years, and together there is nothing we can’t do or figure out! She’s everything that I’m not, and more! I 
love you, Sis.

Bob Olson, I wouldn’t be where I am today if it weren’t for you. I now appreciate all of the responsibility that 
I was given to run the entire office for over three years and to have a chance to open a brand new office. 
Without that training, I don’t think that I would’ve been ready. I also thank every Agent who has helped me 
get to where I am today, and I will continue to set myself on fire for you and those coming so you will have  
the power to carry the torch.

Robert “Bob” Shafer – Tennessee   01.01.09
Less than 3 years ago, I was sitting in a group interview wondering why the person next to me wasn’t wearing 
a suit. Now, I believe it was the best decision of my career.

I believe you’re as successful as the people you surround yourself with; therefore, as I go forward living the AIL 
dream, I plan to build an agency with motivated people who desire to be successful. I will make sure I give 
them the same opportunities I’ve been given. I look forward to the great challenges in Nashville, and I know 
I’ve been blessed with the support of Home Office and my director, David Despot.

Laura Fisher – Massachusetts/Rhode Island   01.01.09
I have been truly grateful since the day I started with this company and was given the opportunity to create 
my own future and generate more income than I could have ever dreamed of coming right out of college. 
In addition to all of this, I was provided with the best leadership in the world to guide me and help me 
accomplish all of my goals. 

Thank you so much to my first MGA, Barry Dillah, for not only bringing me into this amazing business, but 
for showing me how great one can be with the RIGHT THINKING. Thank you to my RGA, David Hausman, for 
always being there for me and supporting me in a selfless way that allowed me to flourish. And Eric Giglione...
it doesn’t get better than you. You truly live and breathe each and every day the Opportunity Unlimited that 
every one of us has at American Income. Not a day goes by that you do not find ways to raise the quality of 
leadership and growth potential in all of those you lead. 

Everything rises and falls with leadership, and I thank those above for their coaching and commitment to this 
practice. I would not be where I am today without leaders like you.

Dave Melcher – Jacksonville, Florida   01.01.09
With only the trust I had in John Akers, I started my career with AIL in 2001. After almost three years of ups 
and downs, I allowed my short-term emotions to affect my long-term goals, and I left AIL to go after the “easy 
money” in the mortgage business. OOPS! 
 
As fate would have it, John called me “out of the blue” with another opportunity at AIL. With renewed faith 
and Domenic’s Career Track as my guide, I realized I was the only one in the way of my success. The fact is 
there will be ups and downs. You must have unwavering faith that you will prevail. Thanks to John, Dom, and 
especially my wife, Cathi. I am living the AIL dream.
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Career agents
Write $80,000 of Net ALP as of December 31, 2009 AP&P report. 
For Career Agents contracted less than one year, the Net ALP will 
be prorated based on number of months contracted after the 6th 
month. Personal Producers can also qualify by writing $100,000 of Net 
Annualized Premium as of December 31, 2009 AP&P Report.  This 
includes Career Agents, SAs and GAs.

supervising agents
Write $80,000 of Personal Net ALP as of December 31, 2009 AP&P 
report or write $126,700 of First Six Months Agent Production Net 
ALP. The SA must also have at least 1 active First Six Months Agent 
as of December 31, 2009. Can qualify on Pro-Rated basis if contracted 
less than 1 year.

general agents
Write $80,000 of Personal Net ALP as of December 31, 2009 AP&P 
Report or write $126,700 of First Six Months Agent Production Net 
ALP. The GA must also have at least 2 active First Six Months Agents 
as of December 31, 2009. Can qualify on Pro-Rated basis if contracted 
less than 1 year.

• For 1st agent under the manager who hits 15% level in  
a contest month – manager’s Leadership Bonus on this  
agent is doubled.  

• For 2nd first time 15% agent in the month – manager’s 
Leadership Bonus on this agent is increased 150%.  

• For 3rd and above first time 15% agents in the month – 
manager’s Leadership Bonus on this agent is increased 200%. 

If more than one agent under a particular manager qualifies 
at the 15% level for the first time in any given week within the 
month – we will determine the order of their qualification (1st 
agent, 2nd  agent, etc) in ascending order based on agent’s 
bonus (gives manager the biggest bonus advantage).

During any special double bonus week–manager’s maximum is 
equal to double, 150%, or 200% of the regular bonus.

Example:

Assume each agent has $3,000 of net production for the week 
they hit the 15% level, which would generate a $450 agent 
bonus.  We will also assume all agents are direct codes to the 
MGA.  Manager has the required retention and entitled to the 
regular Leadership Bonus.

Normal Leadership Bonus is 120% of $450 or $540

Total Leadership & Contest Bonus payouts:

Agent 1  $1,080  (DOUBLE) 
Week 1  $540 Paid as Leadership Bonus Weekly
  $540 Paid as Contest Bonus EOM
       
Agent 2  $1,350 (EXTRA 150%)
Week 2  $540 Paid as Leadership Bonus Weekly
  $810 Paid as Contest Bonus EOM
       
Agent 3  $1,620 (EXTRA 200%) 
Week 3  $540 Paid as Leadership Bonus Weekly
  $1,080 Paid as Contest Bonus EOM
       
Agent 4  $1,620 (EXTRA 200%)
Week 4  $540 Paid as Leadership Bonus Weekly
  $1,080 Paid as Contest Bonus EOM

Based on 
First Time 15% 
Bonus Earners

* Contest bonus evaluations will begin with bonuses generated 
with the advance runs of January 8th or 9th (depending on 
advance run code).

 ** The last contest bonus evaluations will be with bonuses 
generated with the advance runs of June 25th or 26th 
(depending on advance run code).

Starting January 1, 2009* and running through June 30, 2009**, we will have a new monthly contest 
for managers (SA, GA, and MGA).  
  
Bonus is based on agents coded to the manager who hit the 15% level for the first time within a 
contest month and result in a Leadership Bonus for the manager.  The regular Leadership Bonus 
will be paid weekly as usual, and the bonus amount described below will be paid monthly.

Master general agents
Have $253,400 of First Six Months Agent Production Net ALP and 
have at least 4 active First Six Months Agents as of December 31, 2009. 
We will allow any combination of Personal and First Six Months Agent 
Production Net ALP that add up to the total production requirement. 
Can qualify on Pro-Rated basis if contracted less than 1 year.

regional general agents
Must have two MGAs who qualify for convention under the MGA 
guidelines. Alternatively, an RGA can qualify as an MGA with his/her 
own MGA agency production.

state general agents
Must meet YTD SGA standards as of December 31, 2009.

publiC relations representatives
Obtain 17,250 Cards. All Original (ORIs/ADIs) will count as double 
credit. PR representatives can also qualify by signing 77 Endorsed 
Groups (REWs, NEWs, ORIs – IGs, PGs, TGs). For a group to count 
toward qualification, the group must have a 50 member minimum and 
have a 3% return with a minimum of 10 cards. All Original (ORIs 
group credits) will count as double credit. A PR Rep can qualify under 
only one method — they can qualify by signing 77 Groups or acquiring 
17,250 lead credits but not a combination.

publiC relations Managers 
Obtain 52,500 Cards and have at least 2 active Public Relations 
Representatives coded as of December 31, 2009. All Original (ORIs/
ADIs) will count as double credit.

net to gross and retention (all levels)
To qualify, agents with a contract date of 4/30/09 or before must have 
at least a 68% retention rate. Agents with a contract date of 5/1/09 or 
after must have at least a 78% net to gross. The NTG and Retention 
rates shown in the qualifier’s December 2009 AP&P report will be 
used in determining qualification.
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n 1. Francisco Zarathustra $28,425 $32,253 89 Yvonne Zarathustra Cohen-Cohen

2. Majesta Davis  27,225  28,772 93 Daniel Phares Scott Keeney

3. Robert Biser  24,861  31,580 88 Patrick Bendure Surace-Smith

4. Louis Fani  21,899  31,163 97 Earnest Powers Simon Arias

5. Toafa Teo  20,567  23,132 96 Lorenzo Lameko Steve Friedlander

ALL TIME RECORD:  LORENZO LAMEKO $78,033 1st Six Mo Agt

ALL TIME RECORD:  LORENZO LAMEKO $81,207 Net ALP
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n *1. Francisco Zarathustra 158,850 168,296 89 Yvonne Zarathustra Cohen-Cohen

2. Jamison Weatherspoon  140,795 274,227 84.1 Nicholas Zangardi Surace-Smith

3. Justin Wilson  133,029 215,245 76.7 Patrick Bendure Surace-Smith

4. Michael Black  120,407 243,693 77.1 Brett Gryska Oldham-Bianchi

5. Timothy Watson  111,205 159,047 69.8 Ryan Vopat Surace-Smith

ALL TIME RECORD:  LORENZO LAMEKO $289,373 1st Six Mo Agt

ALL TIME RECORD:  MARY ANN GAELIC $443,893 Net ALP
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n 1. Sarai Castanon $109,542 $126,379 90 Ben Halali Jatoft-Foti

2. Daniel Walton  63,310  88,043 72.3 Patrick Bendure Surace-Smith

3. Mark Ziemianski  43,949  47,528 91 Earnest Powers Simon Arias

4. Sita Pereira  43,725  60,700 75.2 Stephen Hill Steve Friedlander

5. Danielle Jankowski  41,535  51,734 79.3 Michael LiBassi Surace-Smith

6. Evan Holzhauer  33,708  55,096 74.2 Laura Fisher Eric Giglione

7. James Cunningham  27,410  42,803 79.4 Nicholas Zangardi Surace-Smith

8. Raymond Risucci  26,271  32,665 76.9 Philip Prata Oldham-Bianchi

9. Stephen Jubrey  25,452  27,227 77.1 Brett Gryska Oldham-Bianchi

10. Erickson Bencosme  23,080  28,558 71.6 Alberto Alcala Marc Rosen

ALL TIME RECORD:  TAINA LAMEKO $195,544 1st Six Mo Agt

ALL TIME RECORD:  TAINA LAMEKO $208,278 Net ALP
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n *1. Sarai Castanon 556,547 580,692 90 Ben Halali Jatoft-Foti

*2. Daniel Walton  458,956  630,277 72.3 Patrick Bendure Surace-Smith

*3. Evan Holzhauer  384,469  469,170 74.2 Laura Fisher Eric Giglione

*4. James Cunningham  300,604  454,731 79.4 Nicholas Zangardi Surace-Smith

*5. Levar Morgan  294,591  435,200 69.0 Francisco Perez Theodore Pappas

6. Alex Grakhov  282,878  368,658 74.6 Nicholas Zangardi Surace-Smith

7. Danielle Jankowski  266,241  413,710 79.3 Michael LiBassi Surace-Smith

8. Stephen Jubrey  262,662  344,265 77.1 Brett Gryska Oldham-Bianchi

9. David Thomas  235,840  367,895 69.8 Adam Kiss Theodore Pappas

10. Clifford Mekelburg  231,567  353,260 69.8 Wayne Fader Marc Rosen

ALL TIME RECORD:  TAINA LAMEKO $1,319,496  1st Six Mo Agt

ALL TIME RECORD:  TAINA LAMEKO $1,522,976  Net ALP
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n 1 Ernesto Magat $30,716 92 Ben Halali Jatoft-Foti

2 Steven Stensrud  26,601 81.5 John McGrath Altig-Orlovic

3 Roghie Hassanloo  25,650 69.8 Byron Paz Josh Chalom

4 Elvis O'Banor  20,442 84.8 Laura Fisher Eric Giglione

5 Jose Lopes  19,983 70.9 Jose Lopes David Zophin

6 Alisa Bell  19,751 85 Barry Dillah

7 Theresa Bellajaro  19,614 86.4 Christopher Clark Altig-Orlovic

8 Erez Shabtay  19,543 82 Zeve Katz Cohen-Cohen

9 Kevin Appasamy  19,424 74.2 Altig-Orlovic

10 Lily Tchen  18,757 81.8 David Iriye Cohen-Cohen

11 Freida Yakubov  18,039 79.0 Scott Hanna Tom Williams

12 John Cochrane  17,760 76.7 John Cochrane Altig-Orlovic

13 Samson Adelufosi  17,371 72.1 David Hausman Eric Giglione

14 Brock Lampee  16,595 92.2 Tiffany Roland Altig-Orlovic

15 Max Quasem  16,302 84.5 Cohen-Cohen

16 Ronald Morgan  16,092 97 Earnest Powers Simon Arias

17 Mercedes Ayala  15,801 87 Ryan Hall Eric Giglione

18 Mary Ann Gaelic  15,731 92 Lawrence Hauck Steve Friedlander

19 Scott Remmey  15,145 77.5 Eric Giglione

20 Catherine Minor  14,352 69.2 Christopher Clark Altig-Orlovic

ALL TIME RECORD:  STEVEN STENSRUD  $71,391 NET ALP
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n *1. Roghie Hassanloo 331,566 69.8 Byron Paz Josh Chalom

*2. Lily Tchen  229,284 81.8 David Iriye Cohen-Cohen

*3. Kevin Ishikane  221,167 80.4 Daven Hermosura Altig-Orlovic

*4. Steven Stensrud  213,635 81.5 John McGrath Altig-Orlovic

*5. Max Quasem  208,415 84.5 Cohen-Cohen

*6. Freida Yakubov  201,388 79.0 Scott Hanna Tom Williams

*7. Jose Lopes  195,691 70.9 Jose Lopez David Zophin

*8. Timothy Cruise  182,902 76.6 Altig-Orlovic

*9. Bianca Zaragoza  171,262 75.8 Steve Hartman

*10. Elvis O'Banor  166,505 84.8 Laura Fisher Eric Giglione

11. Helen Taylor  160,208 86.5 Bobby Gujral Altig-Orlovic

12. Karen Sessing  147,401 78.8 Mitch Duplantis Marc Rosen

13. Jamison Weatherspoon  145,847 91.1 Nicholas Zangardi Surace-Smith

14. Kevin Appasamy  139,769 74.2 Altig-Orlovic

15. Catherine Minor  137,825 69.2 Christopher Clark Altig-Orlovic

16. Ross Ewen  137,048 77.8 Scott Rehberg

17. Brock Lampee  134,573 92.2 Tiffany Roland Altig-Orlovic

18. Tehani Maragos  129,642 87 John Collins Altig-Orlovic

19. Andrew Haskins  129,529 69.1 Christopher LaFond Altig-Orlovic

20. Scott Remmey  129,292 77.5 Eric Giglione

ALL TIME RECORD:  ZACHARY HART $278,449 NET ALP

IceBreakers

No
ve

m
be

r 1. Ronald Morgan  16,092 97 Earnest Powers Simon Arias

2. Justin Adams  13,579 100 Jeffery Thiel Simon Arias

3. Eric Brown  13,498 96 Chris Hernandez

Individual Producers

General Agents

Supervising Agents

IceBreaker 1
Ronald 
Morgan 

Pittsburgh, PA

IceBreaker 2
Justin 

Adams 
Pittsburgh, PA

IceBreaker 3
Eric 

Brown 
Dallas, TX

8. Erez 
Shabtay

Los Angeles, CA

9. Kevin 
Appasamy

Redmond, WA

10. Lily 
Tchen

Los Angeles, CA

5. Jose 
Lopes

Middletown, CT 

6. Alisa 
Bell

Columbia, MD

7. Theresa 
Bellajaro
Honolulu, HI

2. Steven 
Stensrud

Calgary, AB

3. Roghie 
Hassanloo

Toronto, ON

4. Elvis 
O’Banor

Edison, NJ

1. Ernesto 
Magat

San Jose, CA

1. Francisco 
Zarathustra
Los Angeles, CA

2. Majesta 
Davis

Hurricane, WV

3. Robert 
Biser

Cleveland, OH

1. Sarai 
Castanon

Concord, CA

2. Daniel 
Walton

Columbus, OH

3. Mark 
Ziemianski

Pittsburgh, PA

4. Sita 
Pereira

Auckland, NZ

5. Danielle 
Jankowski

Cleveland, OH

An IceBreaker is a Producer who made his/her first sale in the last 2 calendar months. We will recognize all 
IceBreakers in the Top 10 Individual Producers list for the month, as well as the next Top 3 in this category.
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n 1. Ben Halali $107,625 $149,996 79.6 Jatoft-Foti

2. Patrick Bendure  81,460  126,329 72.0 Surace-Smith

3. Samuel Cohen  77,857  100,755 68.0 Fred Hadayia

4. Harjeet Rana  63,062  112,139 69.4 Imran Satti

5. Earnest Powers  60,494  64,949 69.2 Simon Arias

6. Jeffery Thiel  59,441  61,709 68.5 Simon Arias

7. Cheryl Foti  52,286  105,889 68.4 Jatoft-Foti

8. Lorenzo Lameko  51,555  72,101 96 Steve Friedlander

9. Wayne Fader  49,453  68,759 69.2 Marc Rosen

10. Stephen Hill  45,481  68,195 99 Steve Friedlander

ALL TIME RECORD:  JEFF RIBMAN $326,483 1st Six Mo Agt

ALL TIME RECORD:  JEFF RIBMAN $364,483 Net ALP
YT

D
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n *1. Harjeet Rana 767,270 1,089,389 69.4 Imran Satti

*2. Brett Gryska  652,165  1,204,429 78.3 Oldham-Bianchi

*3. Patrick Bendure  603,814  873,173 72.0 Surace-Smith

*4. Ben Halali  597,690  725,915 79.6 Jatoft-Foti

*5. Samuel Cohen  579,624  959,638 68.0 Fred Hadayia

6. Jeffery Thiel  549,801  607,198 68.5 Simon Arias

7. Laura Fisher  527,370  872,510 73.5 Eric Giglione

8. Earnest Powers  525,839  576,158 81 Simon Arias

9. Cheryl Foti  491,309  1,151,503 68.4 Jatoft-Foti

10. Alberto Alcala  460,133  598,652 68.1 Marc Rosen

ALL TIME RECORD:  JEFF RIBMAN $1,802,351 1st Six Mo Agt

ALL TIME RECORD:  PAUL RUMBUC $2,168,283 Net ALP
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n 1.  Mitch Duplantis $148,203 $196,071  69.1 Marc Rosen

2.  Patrick Bendure  114,011  186,590  71.7 Surace-Smith

3.  Taina Lameko  110,532  154,255  93 Steve Friedlander

4.  Christopher Stephens  108,926  177,450  71.6 Jatoft-Foti

5.  Michael Vasu  97,274  183,920  76.0 Surace-Smith

ALL TIME RECORD:  JIM BIANCHI $250,884 1st Six Mo Agt

ALL TIME RECORD:  JIM BIANCHI $470,822 Net ALP

YT
D
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n *1.  Mitch Duplantis 1,338,790 1,927,452  69.1 Marc Rosen

*2.  Harjeet Rana  1,232,475  1,856,117  72.2 Imran Satti

3.  David Hausman  1,180,266  2,105,441  73.4 Eric Giglione

4.  Francisco Perez  1,105,571  1,887,477  71.5 Theodore Pappas

5.  Sonny Gurney  1,032,754  2,618,073  72.6 Paul Rumbuc

ALL TIME RECORD:  JIM BIANCHI $1,989,902 1st Six Mo Agt

ALL TIME RECORD:  JIM BIANCHI $4,570,094 Net ALP
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n Mgr 1. Brenda Stipanovich  6,409 Cards HO PA

2. Susan Fuldauer  5,521Cards HO IN

3. Chuck Hill  4,660 Cards Jatoft-Foti

A 1. Linda Stadtler  4,759 Cards Surace-Smith

2. Sara Thrailkille  2,334 Cards Steve Greer

3. Mario Soljan  2,332 Cards Steve Friedlander

4. Leo VanDenBussche  2,155 Cards HO MB

5. Mark Gagliardi  2,081 Cards Jatoft-Foti

B 1. Darrell Dorey  4,280 Cards Imran Satti

2. Al Wall  3,054 Cards Josh Chalom

3. Gabriela Berloni  2,959 Cards Josh Chalom

4. Scott Alexander  2,922 Cards HO DC

5. Robin Andrade  2,343 Cards HO MA

ALL TIME RECORD:  18,960 Cards

C 1. Krissa Hensley 12 Groups Surace-Smith

2. Richard Case 8 Groups Surace-Smith

3. Kenneth Altizer 7 Groups HO WV

4. Donald Spohn 6 Groups Surace-Smith

5. John Wagner 5 Groups HO Southern Ohio

ALL TIME RECORD:  VIVIAN DWYER 55 Groups
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n Mgr *1. Malka Arony  68,645 Cards HO Los Angeles/Hartman

*2. Susan Fuldauer  64,882 Cards HO IN

3. Chuck Hill  63,969 Cards Jatoft-Foti

A *1. Rona Pileggi Spano  25,738 Cards HO Chicago

*2. Brenda Di Somma  23,915 Cards HO NJ

3. Chuck Hill  23,726 Cards Jatoft-Foti

4. Malka Arony  23,224 Cards HO Los Angeles/Hartman

5. Mark Gagliardi  21,905 Cards Jatoft-Foti

B *1. Al Wall  33,039 Cards Josh Chalom

*2. Robin Andrade  32,003 Cards HO MA

3. Darrell Dorey  20,781 Cards Imran Satti

4. Vivian Dwyer  18,734 Cards HO VA

5. Michelle Baxter  17,600 Cards HO IN

ALL TIME RECORD:  DENISE BOWYER 61,879 Cards

C *1. Kenneth Altizer 121 Groups HO WV

*2. Donald Spohn 78 Groups Surace-Smith

3. Cheryl Cook 65 Groups HO PA

4. Richard Case 64 Groups Surace-Smith

5. Jerry Hartnett 54 Groups Surace-Smith

ALL TIME RECORD:  KENNETH ALTIZER 136 Groups

Master General Agents

Regional General Agents

Public Relations

1. Ben 
Halali

Concord, CA

2. Patrick 
Bendure

Columbus, OH

3. Samuel 
Cohen

Plymouth Mtg., PA

4. Harjeet 
Rana

Halifax, NS

5. Earnest 
Powers

Pittsburgh, PA

1.  Mitch 
Duplantis

Long Island City, NY

2.   Patrick 
Bendure 

Columbus, OH

3.   Taina 
Lameko 

Aukland, NZ

Brenda 
Stipanovich

PR MANAGER
Pittsburgh, PA

Linda 
Stadtler

CATEGORY A
Cleveland, OH

Sara 
Thrailkille
CATEGORY A

Houston, TX

Darrell 
Dorey

CATEGORY B
Halifax, NS

Al 
Wall 

CATEGORY B
Toronto, ON

Krissa 
Hensley

CATEGORY C
Cleveland, OH

Richard 
Case

CATEGORY C
Cleveland, OH
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Public Relations Manager selection guidelines for recognition in the Spotlight are as follows:   
Must have two PR Representatives coded and meet all production requirements.

Category A = SGA categories I and II.
Category B = SGA categories III, IV, V, VI, VII, and VIII.

Category C = Top number of group credits signed from all SGA categories.
Also, please note, the number of leads will be used to break a tie in Category C.
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n I  Surace-Smith  70.7 $265,210 $221,000 120

 Jatoft-Foti  71.5  229,683  210,000 109

II  Cohen-Cohen  77.3  167,489  143,000 117

III  Sabrina Lloyd 84  50,006  19,100 262

 Marc Rosen   69.4  174,989  94,000 186

 Imran Satti  72.5          90,411           89,000 102

VI  Scott Keeney  71.6  78,455  62,000 127

 Mark Hancock  68.2  60,900  57,500 106

VII  Simon Arias  68.0  151,352  39,000 388

 Tim McAdams  70.9  51,725  37,000 140

     Travis Moody  72.3          34,818           34,500 101

IX  Randy Teyssier 84          19,496           16,250 120
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n I  Surace-Smith  70.7 3,473,903 2,431,000 143

III  Sabrina Lloyd + 84  141,095  66,850 211

 Marc Rosen   69.4  1,438,472  1,034,000 139

 Imran Satti  72.5  1,238,184  979,000 126

 Theodore Pappas  72.1  1,111,766  1,100,000 101

V  Allan Jennings   72.5  764,500 102 102

VII  Simon Arias  68.0  1,260,145  321,500 392

 Tim McAdams  70.9  509,389  370,000 138
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n I  Surace-Smith  70.7 $499,031 $433,000 115

 Eric Giglione  71.9  356,698  325,000 110

 Jatoft-Foti  71.5  433,188  412,000 105

II  Cohen-Cohen  77.3  308,636  282,000 109

III  Sabrina Lloyd 84  71,782  34,500 208

 Marc Rosen   69.4  226,045  182,000 124

 Imran Satti  72.5  190,584  173,000 110

IV  Josh Chalom  70.5  179,303  165,000 109

V  Allan Jennings  72.5  142,491  134,000 106

VI  Mark Hancock  68.2  129,642  113,000 115

VII  Simon Arias  68.0  183,729  78,000 236

 Travis Moody  72.3  72,273  69,000 105

IX  Randy Teyssier 84  36,361  32,500 112

YT
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io
n I  Surace-Smith  70.7 6,368,165 4,763,000 134

 Altig-Orlovic  72.9  17,016,719  16,687,000 102

II  Cohen-Cohen  77.3  3,390,272  3,102,000 109

III  Sabrina Lloyd + 84  264,640  120,750 219

 Imran Satti  72.5  1,974,952  1,903,000 104

 Marc Rosen   69.4  2,038,197  2,002,000 102

IV  Josh Chalom  70.5  2,233,556  1,815,000 123

 Alt-Orl-Deley  69.4  2,153,326  1,815,000 119

VI  Mark Hancock  68.2  1,386,512  1,243,000 112

VII  Simon Arias  68.0  1,387,664  638,000 218

IX  Randy Teyssier + 84  142,302  113,750 125

1st Six Month Agent Net Alp
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+ New SGAs with pro-rated objectives are not eligible to compete for Year To Date Awards.  SGAs must be at full objective for the last 6 months of the year.
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The Top Rookie is an SGA with less than one year tenure 
who achieved the highest percentage of 1st Six Mo Agt 
Objective for the featured month.

TOP ROOKIE 
November 2008
1st Six Month Agent

Simon Arias
Category VII

RTN   68.0
1st Six Mo Agt  $151,352 
1st Six Mo Obj $39,000
% of Obj 388

The Top Rookie is an SGA with less than one year tenure 
who achieved the highest percentage of Net ALP Objective 
for the featured month.

TOP ROOKIE 
November 2008
Net ALP

Simon Arias
Category VII

RTN    68.0 
Net ALP  $183,729 
Net ALP Obj $78,000 
% of Obj 236

State General Agents
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Scott Smith 
Executive Vice President  
& Chief Marketing Officer

Promotions

Anniversaries

Perspective

25 Years of Service
 Mark Hancock SGA
19 Years of Service
 Brett Hulme PR Cat C
17 Years of Service
 Judy Hinz MGA
15 Years of Service
 Earle Harris MGA
 David Williams Agt
 Jenny Williams PR Cat A
10 Years of Service
 William Sanders Agt
 Ruben Soberanes Agt
9 Years of Service
 John Franklin MGA
7 Years of Service
 Arnold Iacoviello Agt
 Larry Lozano PR Cat A
 Christy Starr Agt
6 Years of Service
 Andrew Bishop RGA
 Arthur Greene MGA
 Mathew MacCannell RGA
 Karen McQuoid MGA
 Mark Peltz Agt
 Denis St.Pierre PR Cat A
 Dustin Venekamp SGA

5 Years of Service
 Justin Germany Agt
 Ed Olfert Agt
 Amir Sedaghat MGA
4 Years of Service
 Sue Akers PR Cat B
 Heidi Diecedue PR Cat C
 Sebastian Kazek Agt
 Rosanne Landon Agt
 Susan O'Bryon Agt
 Thomas Parker GA
 T J Rowell SGA
 Anna Vaculikova Agt
3 Years of Service
 Brian Allt MGA
 Simon Arias SGA
 Brandon Braun GA
 Mark Corkrean MGA
 Bradley Ellison Agt
 Deborah French-Gorman PR Cat B
 Marilyn Gonzalez PR Cat B
 Theodore Greer GA
 Garret Kun MGA
 Melissa Losk MGA
 Kelvin McDiarmid RGA

2 Years of Service
 Alberto Alcala RGA
 Richard Blake GA
 Mario Chavez GA
 Blake Higuchi RGA
 Jessica Ingerick PR Cat B
 Michael McIntosh GA
 Erin Moyer Agt
1 Year of Service
 Mina Afu SA
 Hilda Ames SA
 Thomas Baeurich SA
 Dante Beasley Agt
 Lesly Bernard GA
 Jason Beyer Agt
 Jason Bianco SA
 Beverly Brooks SA
 Dart Brown GA
 Erica Buda SA
 James Conley Agt
 Richard Cortez GA
 Leah Courtright Agt
 Robin Denham PR Cat B
 Michael Ellis MGA
 Maifea Fetu SA
 Darron Hacker SA

1 Year of Service (cont.)
 Wendy Hernandez Agt
 Christopher Hittner SA
 Zeve Katz MGA
 Robert Lozier SA
 Brian McTear Agt
 Sammar Miqbel Agt
 Valorie Nhean Agt
 Chad Osmon Agt
 Larry Pereiro MGA
 Asena Teutau Agt
 Almir Toska SA
 James Vatert MGA
 Jorell Washington MGA
 Jamison Weatherspoon SA
 Michael Weeder SA
 Victoria Wnek Agt
 Kevin Yakowich SA

 
 

 

State General Agent 
Laura Fisher Dave Melcher Robert "Bob" Shafer LaTonya Tucker

Regional General Agent 
Tracy Haden James Hill George Lahamedjian

Master General Agent 
Norman Candelore Michael Nelson Ron Seigel Maijargal Sukhbaatar  
Patricia Lee Shelly Russell Karen Stockwell Anthony Theriault Robert Williams 
General Agent 60% 
Mike Argersinger Lamine Diakhate Karen Sessing Jarred Sykes 
Luis Bagundo Steve Jirschele Barbara Stillwell Thomas Vena    

General Agent 57.5% 
Brent Arbour Anita Facundo Regina Neal James Reilly Jenny Sample 
Mercedes Ayala Regenia Mapson Jay Newsome Kimberly Riley Matthew Skinner 
Rishaun English Marlin McKinney Seth Randolph     

Supervising Agent 55% 
Diego Acosta Eric Brown Luke Driscoll Cassaundra Gordon Norbert Medina  
Mickey Beaver Holly Cook Henry Getty Mario Hernandez Shane Powell Javier Sandoval 

Supervising Agent 52.5% 
Francois Beaini Stephen Cook Douglas Grigg Ryan Leong Sabrina Owens Theresa Setefano 
Stephanie Belizaire Dale Dalager Triona Hanley Joseph Lugo Eric Pitt Mari Shipp 
Brenton Betts Dana Dallis Jeffrey Jacobsen Richard Lutz Walter Powell Daryl Skinner 
Chena Blair Jennifer Duke Barry Jacoby Laura Maurillo Christopher Rossman LeTasha Truesdale-Pough 
Spencer Bullock Vann Estrada Paul Johnson Crystal Mestres Jaime Rozotto Jonathan Tucker 
Ashtyn Campbell Augustine Facundo Edward Jordan Emil Mohareb Jessica Santamarina Evan Venturella 
Brian Campbell Ryan Forster Marsela Kresic Jewmekia Morton Adam Schacter Richard Woodly 
Ryan Clark Emade Georges Ralph Lawton Joseph Narcisi Adam Scriver Jake Yagjian
  

Let’s Do It Together
Here we go. It’s the start of 2009! This is the time to write out your 
resolutions and goals for the year. When doing so, keep the following 
in mind.

You are part of a team. Your team sets a group goal that you and 
your team members will collectively work toward. Each team 
member sets a goal that he or she wants to achieve. While these 
are individual goals, each goal interchanges, relates, and supports 
each team member’s goal as well as the overall group goal. When 
setting your goal, you must ask yourself, “Will my individual goal 
make a significant contribution to meeting or exceeding our overall 
team goal?” If you answered “yes”, then get moving. If you answered 
“no”, then you need to increase your goal or set additional goals that 
support the team goal. As you strive to make the biggest contribution 
possible to your team, two factors are at play.

First, your individual goal determines the goals of others on your 
team. You set the bar of achievement for your team. If you set your 
goals high, others will naturally follow suit. Think about it. You 
set your goal at the maximum level. Those that have already set 
their goals at a level lower than yours will undoubtedly raise their 
standards. A goal that once appeared significant doesn’t look so great 
when held against a goal of a higher caliber. As team members raise 
their goals, the standard for the team is raised. Those that haven’t 
set their goals will certainly do so at a level equal to or higher than 
the team’s standard. You want to be known as the team member who 
makes a remarkable contribution to the team, not the one who stands 
in the way of victory.

Second, your individual goal represents what you think of yourself, 
which affects how others view you and respond to you as a team 
member. Setting your goal at the maximum level says that you 
are confident in your capabilities, you enjoy the opportunity to 
challenge yourself and grow, and you believe adding value to your 
team is important and necessary. What does setting your goal at the 
lowest level say? You’re unsure of yourself, you don’t want to risk the 
possibility of not achieving it, and you are either unaware or don’t care 
about your negative affect on your team. Expect more of yourself, and 
others will expect more of you. You will be treated as a valuable team 
member and a driving force in team achievements. Expect little of 

yourself, and others will expect little of you. Your team will respond to 
you accordingly.

It’s your belief in the overall team goal and the contribution you 
can make that will put American Income and National Income Life 
at the forefront of the countries we serve, and in exchange AIL/
NILICO’s stature will enable continued financial prosperity and 
Opportunity Unlimited. Together we strive to become the premier 
in-home life insurance provider servicing the working class of the 
United States, Canada, and New Zealand.  Premier doesn’t mean 
being the biggest, nor does it mean being the most profitable. It 
means being the best. Let’s say “best” returns a profit on investment, 
provides steady employment, rewards employees and agents for 
the long term, pays claims timely, and is what the working class 
needs as security against the unforeseen. Well, if that were the only 
criteria, then we would already experience the maximum feeling of 
accomplishment.  But we don’t. Why?

Not enough of us have lived Opportunity Unlimited Giving, which 
is the reward you get when you have sponsored an individual to help 
enjoy success in our company. I’m not talking strictly about field 
sales management either. Certainly, the leaders and managers in the 
field and in Home Office choose to make mentorship a part of their 
job duties. But in the most successful organizations, everyone pulls 
for each other. Who is under your wing? If your answer is “no one”, 
then find someone. In the field as a personal producer, perhaps you 
are aware of another person in your agency who is struggling. As 
someone with experience, sit down with this person and review his 
or her presentation. Better yet, invite the struggling agent in the field 
with you. This person should be factored in as a big part of your 
individual goal. Help this person formulate, and achieve, his or her 
goals in 2009. Remember, each person’s individual goals interchange, 
relate, and support the goals of others. It is only after you experience 
the internal satisfaction and gratification that comes with being a 
part of others’ success that you will feel complete satisfaction from 
achieving your goals.  

As a team, we have big goals to achieve. Set your goals so that 
you make the largest, most outstanding contribution to our team. 
Together, let’s achieve our goals in 2009!



2009 convention: May 14-17, 2009 · Stay at the beverly Hilton, home of the Golden Globe AwardsFor complete convention Qualifications, go to: www.ailife.com/agency/spotlight/maingtl.htm

Brian Tracy


















